
CEO completes Ramadan tour

OPEC basket  
five-week price trend 2017

Saudi Aramco 
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is the amount in Saudi riyals that 15,340 
company employees have donated so 
far in the “I Want to Hear” campaign. 
This holiday season, help give the gift of 
hearing to someone in need. For more 
details, see back page.
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Teaming up with Saudi Aramco’s Environmental 
Protection Department, Japan’s Arid Land Re-
search Center makes a visit to the Kingdom to 
learn about Saudi Arabia’s unique environment 
and strategies on how to protect dryland areas.

Saudi Aramco has announced the recent appoint-
ment of Khaled A. Al Abdulgader, Fahad A. 
Al-Ammari, Nassir S. Al-Yami, and Jumaan G. 
Al-Zahrani to general manager level positions in 
the company.

visiting the Kingdom for dryland 
research

four named to general manager 
level

The Arabian Sun wishes 
readers a happy ‘Id. There will 
be no edition next week. The 
next issue will be published on 
July 5.

see page 6

inside
this issue

49.96

51.11

49.15

46.48
45.21

MAY 19 MAY 26 JUNE 2 JUNE 9 JUNE 16

$

Abdullah K. Al-Shubaian, a safety adviser with the Riyadh Refinery Department, exchanges pleasantries with Saudi Aramco president and CEO Amin Nasser 
on a recent site visit to the Riyadh Refinery Central Control Room by senior management on a tour of company facilities during the holy month of Ramadan. 
To Al-Shubaian’s left, his colleague Ali M. Al-Shehri, a Platformer Complex Unit senior operator, awaits his opportunity to greet Nasser and other members of 
senior management. 

Dear colleagues,

As we approach ‘Id al-Fitr, let me take this 
opportunity to wish you and your families a joyous 
celebration. As we reach the last few days of the 
blessed month of Ramadan, filled with fasting and 
God’s blessings, I pray God accepts all of our good 
deeds and worship. 

During the ‘Id break, you will be visiting family and 
friends as you collectively share in the happiness of 
the occasion. With an anticipated increase in traffic 
during the holiday period, please exercise due care on 

the roads and return home safely. 
As we reflect on our deeds, I would also like to 

thank all of those who have contributed to the “I 
Want to Hear” campaign, and stress the importance 
of your continued support for the donation program 
that has once again proven to be a resounding success 
— thanks to your kind generosity.  

May God protect you, and I wish you a well-
deserved ‘Id break with family and friends.   

Amin Nasser,
President and CEO
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four named to GM-level positions

Fahad A. Al-AmmariKhaled A. Al Abdulgader Nassir S. Al-Yami Jumaan G. Al-Zahrani

of Area Projects-Upstream Project Manage-
ment, Al-Ammari will assume responsibility 
for the execution of a large portion of Saudi 
Aramco’s Capital Program, with a focus on 
oil, gas, and offshore and onshore facilities.

Al-Ammari, who has more than 30 years 
of professional and managerial experience, 
assumes his new assignment after more 
than two years as chief program officer for 
the execution of the Sadara Giga Program. 

Al-Ammari was instrumental in the suc-
cessful execution of the YASREF program.  
The Project Management team under his 
leadership was able to introduce several 
initiatives to increase local content, with 
an emphasis on the assembly of all com-
pressors and pumps locally at in-Kingdom 
vendor shops.

Prior to that, he had been named senior 
project manager with the Offshore Projects 
Division in July 2007, focusing on the com-
pany’s efforts to increase local content. 

Al-Ammari took a leadership role in es-
tablishing the first offshore long-term 
agreement, and the first-of-its-kind, 
in-Kingdom fabrication yard at the King 
Abdulaziz Port at Dammam to fabricate 
offshore facilities. As part of a major initia-
tive to accelerate the Offshore Program, he 
led the creation of what is known as the 
Simplified, Standardized, and SIMOPS-Ca-
pable (SSS) offshore platform design con-
cept, which significantly improved the over-
all execution cycle time.

In August 2002, Al-Ammari joined the 
Qatif Infrastructure/Planning Projects Divi-
sion as a senior project engineer. One year 
later, he filled the same role with the Gas-
Oil Separation Plant-1 Complex Projects Di-
vision.

After graduating from KFUPM with a 
bachelor’s degree in mechanical engineer-
ing, Al-Ammari gained experience in the 
industry for five years before joining Saudi 
Aramco in July 1991 with the Oil and Gas 
Estimating Unit. 

Nassir S. Al-Yami
Al-Yami becomes general manager of 

Procurement after serving as manager of 
the Industrial Development and Strategic 
Supply Department (ID&SSD), within Pro-
curement and Supply Chain Management. 

As manager of ID&SSD, Al-Yami spear-
headed the launch and development 
of the In-Kingdom Total Value Add Pro-
gram, which strives to drive localization 
programs that will optimize Saudi Aram-
co’s supply chain and also provide long-
term benefits to the Kingdom. 

Prior to that, he had been with New 
Business Development (NBD) Special Proj-
ects since 2013, as manager of the Accel-
erated Transformation Program Compet-
itive Saudi Energy Sector initiative. This 
initiative culminated in several significant 
anchor projects, including the King Salman 
International Complex for Maritime Indus-

tries and Services in Ras al-Khair, and the 
Energy Industrial City project.

Al-Yami’s history with Saudi Aramco 
goes back to 1976 when he joined as a 
trainee and held entry level jobs in Materi-
al Control, Inventory Verification, and the 
Purchasing and Customs Unit. He went 
on to earn a bachelor’s degree in business 
management and computer information 
systems from Indiana State University. In 
1984, Al-Yami returned to the Kingdom as 
a business systems analyst.

Al-Yami has played a major role in 
the evolution of Saudi Aramco’s sup-
ply chain, including the early introduction 
of the company’s first global procurement 
systems, policies, and procedures. He has 
also held several managerial assignments, 
including manager of Aramco Services 
Company’s Purchasing and Traffic Depart-
ment, and managing director of Aramco 
Overseas Company. 

In August 2000, he became manager 
of the Dhahran Area Storehouse Depart-
ment, before serving as manager of Ma-
terials Control, Operations Purchasing and 
Inventory Control, Projects Purchasing, and 
Contracting before joining NBD. 

Al-Yami has completed a number of 
leadership programs, including the Univer-
sity Executive Program at the London Busi-
ness School. 

The newly introduced GM position will 
cover the Contracting, Operations Procure-
ment, Projects Procurement, and ID&SSD.

Jumaan G. Al-Zahrani
Al-Zahrani takes on the role of general 

manager, Northern Area Gas Operations, 
after serving as manager of Wasit Gas 
Plant since April 2016. 

Prior to that, Al-Zahrani had been man-
ager of Khursaniyah Gas Plant for nearly 
eight years, having been given the position 
in July 2007. He spent nearly two years 
previous to that assignment as the senior 
operations representative for the design 
development and construction of the 
Khursaniyah Gas Plant. 

Al-Zahrani joined the company in 1980 
as a trainee in the Industrial Training 
Center. He earned a bachelor’s degree in 
chemical engineering from the Universi-
ty of Louisiana at Lafayette in 1990, and 
returned to the Kingdom in June of that 
year. 

Al-Zahrani joined the Berri Process Engi-
neering Unit as a process engineer before 
he was assigned as an out-of-Kingdom 
operations representative for the Berri Gas 
Plant capacity expansion project. In 1995, 
he joined Oil Supply Planning and Sched-
uling for a one-year developmental assign-
ment. 

In June 1996, he became foreman of oil 
and gas operations with the Liquid Recov-
ery Unit in Berri Gas Plant, and then Oper-
ations shift superintendent before moving 
to the Process Engineering Unit for a two-
year assignment. 

In 1998, Al-Zahrani was assigned as an 
out-of-Kingdom senior operations repre-
sentative for the Berri Gas Plant deep eth-
ane recovery project, which was the first-
of-its-kind in the company. 

Following his return to Saudi Arabia in 
2001, Al-Zahrani held various leadership 
positions at the Berri and Ju’aymah gas 
plants, leading to his role as superinten-
dent of Gas Operations in 2005. 

Al-Zahrani has completed many leader-
ship courses during his career with Saudi 
Aramco, including the University Executive 
Program at the London Business School, 
and the Advanced Management Program.

Dhahran — Saudi Aramco has announced 
the recent appointment of four employees 
to the level of general manager.

Fahad A. Al-Ammari was named general 
manager of Area Projects-Upstream Project 
Management, effective June 1.

In new assignments that take effect 
July 1, Khaled A. Al Abdulgader has been 
named the company’s chief drilling engi-
neer, Nassir S. Al-Yami will now serve as 
general manager of Procurement with In-
dustrial Development and Strategic Supply, 
and Jumaan G. Al-Zahrani will be general 
manager of Northern Area Gas Operations. 

Khaled A. Al Abdulgader
Al Abdulgader becomes the chief drilling 

engineer following a 15-month acting as-
signment in charge of Drilling Engineering. 

Al Abdulgader had previously been manag-
er of Offshore Drilling from December 2014 
to March 2016, and prior to that was manag-
er of Northern Area Oil Drilling, and Manifa 
Drilling where he played a key role in the de-
velopment of the Manifa mega-project.

Al Abdulgader joined the company as a 
co-op student in June 1984. He completed 
a bachelor’s degree in petroleum engineer-
ing from King Fahd University of Petroleum 
and Minerals (KFUPM) in 1987. 

From March 1987 to May 1999, he 
worked as a drilling engineer in several 
divisions offshore and onshore, including 
assignments with the Southern Area and 
Northern Area Production Engineering de-
partments as well as an assignment with 
the Material Supply Organization. 

In May 1999, Al Abdulgader joined the 
Materials Acquisition Forecasting and Bud-
get Unit, and was named supervisor of that 
unit in February 2001. In November 2003, 
he was named superintendent of the Drill-
ing Rig Support Division.

From 2003 to 2005, Al Abdulgader held 
several acting positions as superintendent 
of Drilling Operations and general supervi-
sor of Drilling Engineering. In May 2005, he 
held acting assignments as the manager in 
several Drilling and Workover departments, 
then became manager of the Southern Area 
Production Engineering Services Depart-
ment, before his appointment as a manager 
of Northern Area Oil Drilling in 2008.

Al Abdulgader has completed several 
leadership courses during his career with 
Saudi Aramco, including the University 
Executive Program from INSEAD Business 
School in France, and the company’s Ad-
vanced Management Program. 

In addition, Al Abdulgader served as the 
Drilling and Workover chairman in the Gulf 
Cooperation Council’s (GCC) Drilling tech-
nical exchange meetings, and he currently 
serves as a GCC steering committee mem-
ber.

Fahad A. Al-Ammari
In his new position as general manager 
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Saudi Aramco president and 
CEO Amin Nasser conveyed 
his appreciation for the resil-
iency and teamwork demon-
strated by employees on a 
tour of company facilities by 
senior management during 
the holy month of Ramadan.

Nasser thanked employees in 
several locations for their contin-
ued dedication to performance in 
all sectors, and also spoke about 
the importance of maintaining 
a companywide commitment 
to high standards of safety that 
have been a hallmark through-
out the company’s history.

As the transformation of Saudi 
Aramco to becoming the world’s 
leading integrated energy and 
chemicals company continues, 
Nasser said it’s as important as 
ever that each and every employ-
ee embraces the need to perform 
at the highest level possible.

Nasser told employees he was 
proud of what the company has 
accomplished during a down-
turn in the oil and gas industry, 
and he credited the employees 
in each location visited for help-
ing the company to maintain its 
sterling reputation as a reliable 
supplier of energy to the world.

With various members of se-
nior management — including 
Mohammed Y. Al Qahtani, senior 
vice president of Upstream, and 
Abdullah M. Al Judaimi, senior 
vice president of Downstream — 
accompanying Nasser, this year’s 
tour included stops in Abqaiq, 
Ras Tanura, Riyadh, Yanbu’, and 
Tanajib with a multitude of fa-
cilities visited. The offshore tour 
conducted this past Monday 
included visits to the Zuluf Gas-
Oil Separation Plant-3, Safaniyah 
Onshore, and the Manifa 
Central Processing Facility. 

Unfortunately, weather 
conditions forced the can-
cellation of other scheduled 
visits during the month.

At every site visited, employ-
ees had an opportunity to in-
teract with the CEO and senior 
management on various issues 
to company business, and the 
engaging nature of the discus-
sions left senior management 
and the employees feeling confi-
dent about both the company’s 
immediate and long-term future.

Ramadan tour offers an  
opportunity to say thanks

Employees at the Abqaiq Plants North Control Room greet members of Saudi Aramco senior management, led by president and CEO Amin Nasser, during 
this month’s tour of company facilities. On the visit to Abqaiq, senior management also made a stop at the North Ghawar Producing Department. Top right, 
offshore employees in the Tanajib area gather for the visit to facilities there. (Photo: Abdulaziz Al Moaiweed/MPD)

Employees with the Ras Tanura Refinery Department gather in the Abu Safah and Qatif Central Processing Facilities Control Room on a recent visit by 
senior management during the blessed month of Ramadan. Saudi Aramco president and CEO Amin Nasser praised the employees for their everyday 
dedication and commitment that has helped the company continue to push forward despite a challenging environment facing the oil and gas industry. 
(Photo: Amad El Itani/MPD)

(Left to right) Yanbu’ Refinery manager Abdulatif S. Al Shami, Yanbu’ NGL 
Fractionation Department manager Faisal Subhi, Petro Rabigh president 
and CEO Nasser D. Al-Mahasher, and SAMREF president and CEO Moham-
mad N. Al-Naghash listen intently during a meeting with Saudi Aramco 
senior management that was part of a series of site visits during Ramadan 
to interact with employees. The visits presented an opportunity for em-
ployees from all levels to have an open exchange of information about the 
company’s various business endeavors.

Anas F. Al-Khani, a senior operations engineer with the Riyadh Refinery 
Department, poses a question during a visit to Riyadh by members of Saudi 
Aramco senior management. The visit was part of a tour of company facili-
ties by senior management during the holy month of Ramadan that served 
as an opportunity to remind employees of the appreciation the company 
has for their ongoing dedication and commitment to the job.
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Ideas that Inspire: working to help 
women meet STEM challenges

Your Voice reflects the thoughts and opinions 
of the writer, and not necessarily those of the 
publication.

your voice

Failure is part of life. In fact, it is one of 
the most unpleasant words we will ever 
hear.  

Winston Churchill said, “Success con-
sists of going from failure to failure with-
out loss of enthusiasm.” This means failure 
is part of the formula of being successful, 
providing we do not lose enthusiasm.  

Thomas A. Edison said, “Many of life’s 
failures are people who did not realize 
how close they were to success when they 
gave up.” Persistence is another key factor 
for success with enthusiasm.

Sometimes, the advantage of not 
achieving our goal the first time is that we 
begin to recognize our own weaknesses. 
Keep in mind, obstacles help us to gauge 
our overall competencies. This form of 
self-evaluation helps us overcome a spe-
cific “failure,” which eventually leads to 
success in achieving our goals.

Being positive while overcoming person-

al hurdles is a proven formula to reach our 
goals. It takes us closer to achieving it the 
next time we try. 

The famous story of Edison’s response to 
his factory being destroyed by fire was very 
inspiring. He simply chose to ask his son to 
invite his family and friends and enjoy the 
scene of the fire. He also told his son, “We 
simply got rid of so much rubbish that we 
can start fresh, avoiding all of our bad ex-
periences while building the factory.”

The key point here is to never lose our 
enthusiasm and passion about our goals. 
Start off by knowing ourselves and our 
passions. It will determine our goals and 
that will mark our success. Also, think big; 
do not limit the definition of success to 
just one dimension. 

Consider other dimensions of success. 
This is a concept I call “4-D success.” Ask 
yourself how 3-D movies, 3-D printing, 
and 4-D games have changed our lives 

positively. We can extend this concept to 
our lives. When we do, it will open up 
many opportunities in life we may not 
have thought possible. It may also reduce 
the tension of chasing just one target and 
unleash our hidden capabilities. Most im-
portantly, it will help us to explore our life’s 
true passions. “4-D success” is recognizing 
our other successful passions in life and 
appreciating them as well. 

Many of these positive insights can only 
be experienced through failure.  When we 
keep our enthusiasm high, a failure will 
make us think in “4-D” rather than remain 
mad or sorrowful over an event that has 
already occurred.

Remember, failure and success are in-
terrelated. Making the most of our fail-
ures means seeing it as the other side of 
success. After all, success is the ultimate 
desire to be happier in life and leave a pos-
itive impact.

By Mohammad S. Al-Nefai

Dhahran

mohammad.nefai@aramco.com

overcoming failure and embracing 
‘4-D success’

Women in science, technology, engineer-
ing, and math (STEM) fields face challeng-
ing demands worldwide. The struggle be-
gins in the university environment where 
the courses tend to be predominately tar-
geted to men. The difficulty of exclusion 
then follows women into the workforce. 

Women in the STEM disciplines face diffi-
culty in opportunities, career advancement, 
and isolation. Women working in STEM 
fields in the oil and gas industry account for 
only about 20% of the workforce world-
wide. 

To address the vital needs of women in 
STEM, the Women Development and Diver-
sity Division’s (WD&DD) Ideas that Inspire 
Program dedicates one program each quar-
ter to specifically support women in STEM. 
On May 24, Ideas that Inspire held its sec-
ond STEM focused event, hosting a distinc-
tive panel discussion with internal and ex-
ternal executive leaders. For the first time, 
women from Saudi Aramco were joined by 
women from the Saudi Aramco-led Gulf 
Region Organization for Women (GROW) 
network partners of Schlumberger and 
Baker Hughes to network, learn, and share 
best practices across the oil and gas indus-
try. 

Guest panelists included:
• Hiba Dialdin, business division consul-

tant, Refining and Marketing Business of 
Saudi Aramco

• Mohammed Merad, general manager 
and vice president of Schlumberger Saudi 
Arabia and Bahrain (recently transferred to 
London) 

• Yara Al-Otaibi, senior Human Resourc-
es business partner for HR Projects at Baker 
Hughes

• Reem A. Al-Ghanim, head of WD&DD 
at Saudi Aramco

by Lisa Stephens

diversity@work

The panel offered suggestions on how 
women can better prepare themselves to 
handle the distinctive demands of being a 
woman in the STEM fields.

How can we work toward overcoming 
current challenges in STEM?

• Al-Ghanim: “The challenge begins at 
the beginning of the pipeline. We have 
to provide more opportunities for young 
girls to experience STEM through posi-
tive hands-on experiences. Saudi Aramco 
is working to resolve this problem with 
STEMania, which has introduced more 
than 900 girls and their families to STEM 
in the Eastern Province over the past two 
years.”

• Merad: “Be patient and take risks, with 
well-placed individuals.” We have hired pi-
lots in the fields of geology and an architect 
as a drilling designer. We can find quali-
fied people with a specific skill set and give 
them tools so that they can integrate and 
be successful in STEM.”

What skills should women be developing 
now to be successful in the 21st century?

• Dialdin: “I suggest you know your 
strengths, and learn about financial acu-
men and emotional intelligence. Remember 
that STEM is a real-world discipline — apply 
it.” 

• Al-Otaibi: “The ability to bounce back, 
try new challenges, and find a role model.”

What is the most difficult problem wom-
en in STEM fields are currently facing, and 
how can we work toward overcoming 
these challenges?

• Dialdin: “Bias, and the idea that wom-
en should get out of STEM. Women receive 
the mom, daughter, and wife treatment in-
stead of being seen as a professional. To ef-
fect change, women must be united, firm, 
professional, and great at their job.”

• Merad: “We should not push employ-

ees to their limit. It shouldn’t be an issue of 
family versus career. Instead, increase em-
ployability by having flexibility and allowing 
time to focus on personal lives.”

What personal advice do you have for 
the women in the audience?  

• Al-Ghanim: “Find a mentor who will 
help you further your learning, understand 
the culture of the company, and work to-
ward achieving your future goals.”

• Merad: “Increase your potential, and 
never give up. Take 10 to 15 minutes a day 
to reflect on what you are doing and what 
you can work toward doing in the future.”

• Al-Otaibi: “Believe in yourself, and sur-
round yourself with positive people.”

Our sincere appreciation goes to the pan-
elists and mentors for making the second 
“Ideas that Inspire Women in STEM” event 
a success. Four panelists, 10 mentors, 128 
participants, and three companies to em-
power women in STEM.

To further explore the panelists’ sugges-
tions, WD&DD recommends you consider 
the following action steps:

• Support STEMania as a female STEM 
friend

• Learn more about financial acumen, 
emotional intelligence, and work/life bal-
ance at Women@Work

• Understand your strengths and increase 
your potential through the Saudi Aramco 
Women in Business, Emerging Women in 
Leadership and Women in Leadership pro-
grams

• Find, or be, a role model and mentor 
through the Mentorship Program

For more information, email WDDDLead-
ers@Exchange.Aramco.com.sa.

WD&DD is working to increase and 
strengthen the pipeline of women in STEM 
through outreach, programs, and advisory 
and measures. 

As Saudi Aramco continues to grow, our 
workforce becomes more diverse. Embracing 
diversity and working toward inclusion requires 
role models who are willing to champion inclu-
sion.

Women in the science, technology, engi-
neering and math (STEM) fields continue 
to face challenges breaking through in 
a predominantly male-oriented system. 
Saudi Aramco’s Ideas that Inspire Program 
is designed to assist them how to better 
prepare and succeed in their respective 
fields.
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Information Security:
let’s catch a phish
Tariq H. Driwish has no reservations in reporting phish test

cybersecurity tip of the month
homograph phishing attacks are almost 
impossible to detect

As email and internet users are becoming 
cyber aware and are being trained in de-
tecting phishing emails, hackers are going 
to great lengths in devising a sophisticated 
technique that is almost impossible to de-
tect even by the most vigilant email users.

Hackers are able to deceive users by dis-
playing a fake domain name as a legitimate 
domain name by exploiting a known vul-
nerability in the popular web browsers such 
as Chrome and Firefox. For example, a fre-
quent user of apple.com may be lured to 
click on a link where the English language 
typeset consisting of Latin “a” is replaced 
with the Cyrillic “a” that is commonly used 
in Greek, Russian and Bulgarian languages. 
This technique is known as a homograph 
attack.

Hackers can register domains equiva-
lent to apple.com by modifying an English 
character with a Cyrillic character. In mul-
tilingual computer systems, different log-
ical characters may have identical appear-
ances. For example, the Unicode character 
U+0430 — Cyrillic small letter a (“a”) — 
can look identical to the Unicode character 
U+0061, Latin small letter a, (“a”). There-
fore, a website such as apple.com can be 
registered using the Cyrillic “a” to deceive 
internet or email users into trusting the 
website. 

Inspecting the links by hovering the 
mouse over such a website URL will not be 
of any help since the underpinning destina-
tion URL is not revealed. However, if you try 

by Saifulla Badsha be, but you shouldn’t panic. If you are us-
ing the Internet Explorer or Safari browser, 
you should be fine since these browsers 
won’t show the address as apple.com if it 
is spoofed. However, if you use Chrome or 
Firefox browser, it is highly recommended 
to update the browser software immediate-
ly. The homograph phishing attack affects 
the Chrome browser version 57.0.2987 
and Firefox browser version 52.0.2. 

Preventing a homograph phishing attack:
• Chrome and Firefox users should up-

date browser software immediately.
• Chrome has already released a fix in 

its latest “Canary” version. Alternatively, 
Chrome users are recommended to down-
load Punycode Alert. It is a Google Chrome 
browser extension that warns users when 
the URL they are accessing has some Puny-
code content to prevent.

• Firefox users can follow the below 
steps to mitigate the risk of a homograph 
Phishing Attack:

• In your Firefox location bar, type 
‘about:config’ without quotes

• Do a search for “punycode” without 
quotes

• You should see a parameter titled: net-
work.IDN_show_punycode

• Change the value from false to true.
When in doubt, type the URL in the 

browser rather than clicking the link in an 
email. 

We encourage you to spread the word 
with family and friends so everyone can be 
safe online. 

to copy and paste the URL in the browser, 
you will see the following Punycode URL 
address: https://www.xn–80ak6aa92e.com, 
which directs to a malicious website. 

To make matters worse, the homograph 
link can also contain https://, so trusting 
https URL link is no longer a smart way of 
getting assurance if you are subjected to a 
homograph attack. 

what to do?
It’s obvious how dangerous this scam can 

the top 3
positive performing
admin areas
1. Internal Auditing 
2. Treasury
3.  Planning, Budgeting, and 

Performance Management 
Center

The Information Security Department 
would like to extend its gratitude and 
appreciation to the Treasury admin area 
for achieving a perfect 0% in the nega-
tive-behavior key performance indicator 
for the June phishing email test. Such 
efforts reflect positively on Saudi Aram-
co cybersecurity user behavior and ele-
vate the resilience and sustainability of 
Saudi Aramco’s core business.

thank you Treasury

Tariq H. Driwish of the Geophys-
ical Data Acquisition Division was 
the first employee to identify a June 
phishing test email sent by Saudi Ar-
amco’s Information Security Depart-
ment. This month’s email featured 
a request to confirm a reservation 
made to the Madrid Ritz Hotel and 
asked recipients to “click here” if 
they wanted to cancel their reserva-
tion.

Driwish responded to the test 
email quickly by hitting the “Report 
as Spam Button” as soon as he saw 
several clues that it was a potential 
phishing threat. The clues included:

• A suspicious entity (Ritzhotel@
travelalrts.com)

• An indicator that the email was 
sent from an external email

• An embedded link
Driwish immediately reported the 

message to spam@aramco.com, in-
dicating the potential of a phishing 
email.

the arabian sun  
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Ras Tanura — Ras Tanura Refinery (RTR) 
recently hosted its Safety and Environ-
ment Technical Exchange Meeting under 
the theme of “Best Practices of Safety and 
Environment in Oil Refining.” 

The event brought together technical 
experts and professionals from within the 
company and throughout the industry, as 
well as representatives from reputed aca-
demic institutions, who shared best prac-
tices and the latest developments in the 
fields of safety and environment. 

RTR Engineering manager Khalid Al 
Hamid opened the event by highlighting 
the company’s efforts in promoting safe 
operations and environmental protection. 
In-house subject matter experts from RTR, 
Loss Prevention Department (LPD), Envi-
ronmental Protection Department (EPD), 
and the Research and Development Cen-
ter (R&DC) shared their knowledge and 
expertise, and the event was attended by 
a number of international consultants.

safety topics
Attendees heard presentations on safe-

ty topics such as “RT Refinery’s Quar-
terly Safety Inspection Meeting,” “The 
Safe Management of Plant Shutdowns,” 

visitors from afar
Japanese dryland researchers visit Saudi Aramco

ALRC and EPD delegates examine local wheats 
grown in traditional agriculture near Abha.

Yamanaka Norikazu takes a photo of an Arabian 
Toad-headed Agama at the Shaybah Wildlife 
Sanctuary.

Khalid Al Hamid highlights the company’s efforts 
in promoting safe operations and environmental 
protection during Ras Tanura Refinery’s recent 
Safety and Environment Technical Exchange 
Meeting. The theme of the meeting was “Best 
Practices of Safety and Environment in Oil 
Refining.” (Photo: Moayed Al Qattan/MPD)

Within the framework of Saudi Aramco’s 
Corporate Social Responsibility (CSR), Ar-
amco Asia-Japan (AAJ) has partnered with 
Japan’s Arid Land Research Center (ALRC), 
Tottori University in supporting their dry-
land research efforts in 2016. 

Approved as the “Joint Usage/Research 
Center” by the Ministry of Education, Cul-
ture, Sports, Science and Technology, ALRC 
is the only institute in Japan specializing in 
dryland-related research, with some of their 
works receiving recognition globally. 

Through AAJ, the center has established 
contact with the Environment Protection 
Department (EPD) at Saudi Aramco — a 
unit that has a long and established track 
record in the areas of effective management 
of sand and desert animals in the Kingdom.  

seeing is believing
The three-day program organized by EPD 

began with a meeting at Dhahran head-
quarters. The hosts presented their biodi-
versity protection and enhancement pro-
gram while Yamanaka Norikazu, head of 
ALRC, described his project on afforestation 
along the roads in China, a subject of much 
interest for EPD as the Kingdom is facing 

similar challenges. 
The EPD team headed by terrestrial ecol-

ogist Chris Boland organized field trips for 
the visiting Japanese delegation with the 
first trip to the recently inaugurated Shay-
bah Wildlife Sanctuary. EPD and Shaybah 
Producing Department specialists explained 
that three endangered species — Arabian 
oryx, Arabian sand gazelles, and ostriches 
— have been reintroduced at the sanctu-
ary to help restore these animals within 
the Kingdom. “As an oil and gas compa-
ny, Saudi Aramco’s commitment to the en-
vironment is truly impressive,” Yamanaka 
said.

EPD also took the Japanese visitors to 
the mountainous area of Abha to observe 
traditional wheat production. Tsujimoto 
Hisashi of ALRC, a specialist in wheat pro-
duction, had opportunities to interview lo-
cal farmers and examined the local species. 
“I had been interested in how the Middle 
East origin crops had propagated to East 
Africa. Our visit this time to the traditional 
cereal culture in Abha was out of the culti-
vation season, but I managed to find oats, 
bread wheat, and macaroni wheat — many 
of which the genetic types seem indige-
nous,” said Tsujimoto. “I should be able to 
collect further information by revisiting the 
area during the high season. I hope to build 
more knowledge on the Kingdom’s agricul-
tural policy to search for common ground 
that would lead us to some joint research 
in future.”

For ALRC, in spite of numerous stud-
ies overseas using their well-established 
network, Saudi Arabia was one place left 
unexplored until now, making this vis-
it extremely special. “Seeing the red sand 
dunes of Shaybah, the vegetated valleys 
of the Asir Mountains, and the salty sab-
khas was a dream come true … the plant 
species that exist in each location differed 
greatly. But there were also some familiar 

plants that I had seen before in the deserts 
of Asia, so I felt the connection between 
the Kingdom and East Asia through our 
deserts,” Yamanaka said.

“Combatting desertification is one of 
the greatest challenges facing people and 
companies in arid regions of the world. It 
is a global issue and requires a global ef-
fort to address it, so it is very valuable to 
learn from the experiences of the Arid Land 
Research Center, which has been studying 
desertification for decades across Asia and 
Africa,” said Chris Boland.

sharing knowledge for tomorrow
Both ALRC and Saudi Aramco EPD hope 

to maintain this newly fostered relationship.  
Hopefully, there will be area of mutual in-
terest and benefit in the future that would 
eventually result in improving a precious 
bond between humans and nature.

“I was pleased to hear that Saudi Aramco 
is thinking of critical issues such as green-
ing along roads, and that idea is to plant 
local plant species, which is the modern 
global trend in restoring the natural envi-
ronment,” said Tsujimoto. 

“At ALRC, we have solid experience in 
data collection using drones, monitoring 
the activities of large animals, and using 
plants to manage moving desert sands. 
Some of these methods could be applied 
on a large-scale at particular Saudi Aramco 
projects to assist monitoring and manage-
ment of the ecosystem,” Yamanaka said 
after his return to Japan.  

“I am delighted and thrilled to see this 
bond between ALRC and AAJ, initiated in 
Japan, is now taking some potential shape 
and connecting its scope with the King-
dom. I am looking forward to seeing some 
form of a joint research materialized in the 
future by those professionals from both 
ends of Asia,” said AAJ representative di-
rector Anwar Hejazi.

focusing on safety best practices in RT
“Turnaround and Inspection,” “Process 
Safety vs. Personal Safety,” and “Safety 
Leadership.”

Also, a new technology was presented 
for the remote hydro-jetting process that 
can be utilized throughout the oil refinery 
and petrochemical industry. Remote hy-
dro-jetting can remove the operator from 
the hazard to enhance safety and help im-
prove the quality and efficiency of work.

on the environment
R&DC’s Hassan Imran discussed fugitive 

emission source control of methane and 
greenhouse gas. Other topics discussed 
included conventional Leak Detection and 
Repair (LDAR) and Smart LDAR programs 
in oil refineries. 

Attendees learned about the various 
methods of capturing any hydrocarbon 
leaks in oil refineries, thanks to the newly 
designed Smart IR Camera that can detect 
the invisible fugitive emissions. 

Attendees also learned about best prac-
tices for wastewater treatment and recy-
cling at oil refineries, along with wastewa-
ter recycling projects in other countries. 

Of particular interest was a unique mo-
bile process for flareless turnarounds and 

for remediation of high ammonia and 
hydrogen sulfide containing wastewater 
that can be used during turnaround and 
inspections of refineries.  

The integrated and effective naturally 
occurring radiation material (NORM) man-
agement strategy also was presented. 

Also, process modeling technology was 
emphasized to drive refinery environmen-
tal improvements. The technology has 
been used at RTR’s Plant 15 to reduce the 
effects of heat exchanger fouling, leading 
to significant reduction in CO2. This tech-
nology can be also used to reduce flaring, 
especially during the summer. 

A total of 19 presentations across eight 
sessions were made during the two-day 
event, and subject matter experts were in-
vited to a panel discussion where the au-
dience asked questions about best practic-
es prevalent in the industry.

The forum, attended by nearly 200 par-
ticipants, including employees from RTR, 
LPD, EPD, and the R&DC, professors from 
Imam Abdulrahman bin Faisal University 
in Dammam, and consultants, concluded 
with an emphasis on the need to promote 
and implement safety and environmental 
best practices.
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Dhahran — Tahir H. Shaikh, an assistant 
engineer with the East-West Pipelines/Ar-
ea-I Operations Division, will be retiring af-
ter 37 years of service to Saudi Aramco. 

Shaikh, who joined the company in 1980 
as a senior correspondence classifier in the 
Purchase Department in Dhahran, worked 
his way up to his current position. The 
longtime employee said there were many 
rewarding aspects to his career in Saudi Ar-
amco, but said perhaps the most rewarding 
was “training young Saudis and later see-
ing them move into supervisory positions.” 
Prior to joining Saudi Aramco, Shaikh 
worked as a stenographer in the Reserve 
Bank of India, Ahmedabad, India.

During his stay in the Kingdom, Shaikh 
enjoyed exercising and swimming regularly, 

Dhahran — Sami Al-Dajani, an 11-year-
old martial arts enthusiast and dependent 
of a Saudi Aramco employee, has been 
achieving accolades and winning several 
taekwondo competitions in and around 
Saudi Arabia. Recently, Al-Dajani earned 
third place in the Bahrain Open Champi-
onship and another third place in the Tae-
kwondo Kingdom Open Championship for 
Youth in Riyadh. 

Sami holds a poom belt (black belt under 
15 years) in taekwondo and has been prac-
ticing the art for the past five years. 

Coming from a family that loves sporting 
activities, Sami has always been interest-
ed in watching martial arts movies and in 
the art itself. His journey started when he 
joined a private taekwondo club with his 
cousins and later moved to the well-known 
Ettifaq and Al Salam clubs. At these clubs, 

Tahir H. Shaikh to retire after 37 years with the company

Aramcon gets in his kicks at national taekwondo tournament

while his wife, Shaheena, enjoyed learning 
Arabic. The two have five children (Tooba, 
Mohammed Mubashir, Asiya, Yusra, and 
Ahmed) and two grandchildren (Khadeeja 
and Mousa). 

In retirement, the couple will head back 
to Ahmedabad at the end of this month, 
where they plan to spend their time in so-
cial service, especially encouraging commu-
nity members toward higher education and 
self-employment. 

The Shaikhs can be reached at shaikhts@
yahoo.com.

Tahir H. Shaikh, who has been with the company 
for 37 years, will be retiring at the end of the 
month.

Sami Al-Dajani, right, lands a kick during a recent 
taekwondo competition. Sami earned third 
place in the Bahrain Open Championship and 
third place in the Taekwondo Kingdom Open 
Championship for Youth in Riyadh.

he trained under the best champions and 
coaches of the country — Abdulmunim Al 
Khawaher, gold medalist of the Gulf Cham-
pionship several times over the years, and 
Ahmed Al Ahmed, an assistant coach with 
the Al Salam club. Under their coaching, 
Al-Dajani soon learned the moves and tac-
tics that helped him place third at the Tae-
kwondo Kingdom Open Championship for 
the Youth. 

The championship is the most important 
competition in Saudi Arabia, as those who 
compete are often chosen for the team 
that represents Saudi Arabia.

Furqan A. Qidwai recently visited the Taj 
Mahal — no, not that Taj Mahal. This rendi-
tion of the iconic landmark was featured at 
Lego Land in Kaula Lumpur, Malaysia, which 
Qidwai was visiting while on vacation. He 
used a Canon PowerShot SX420 to capture 
the image. Qidwai, a geologist turned 3-D 
animator in the Media Production Division in 
Dhahran, has worked with the company for 
over four years. 

Lego Land 
Malaysia
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If we all contributed the price of a box of chocolate, we could 
provide hearing aids to a Saudi child in need.

Add your support. Go to MyHome to contribute:

OR 100
SAR

OR 50
SAR

25
SAR

or any amount

The price of a box of chocolate
can change a child’s life.
It's that easy. Find out how together we're

giving children the joy of hearing.

x2 Your contribution doubles with
100% company match.

For more information, please contact us at: CSR@aramco.com

#IWantToHear


